*Secretary Dreyfus has delegated [

Medicaid related authority to
Doug Porter, Administrator

of the Health Care Authority
and State Medicaid Director.
While the Medicaid Purchasing
Administration currently
resides within DSHS, we will be
requesting that the Medicaid
single state agency designation
move to the HCA as part of the
Governor's Health Reform plan.

Assistant Secretary
MaryAnne Lindeblad
Aging and Disability Services
Administration (ADSA)

Washington State
Department of Social and Health Services
Executive Leadership Team (ELT)

\

Assistant Secretary
Denise Revels Robinson

Children's Administration (CA)

Medicaid Director
Doug Porter
Medicaid Purchasing
Administration (MPA)*

Senior Director
Thomas Shapley

Public Affairs

Senior Director
Jody Becker-Green
Planning, Performance
and Accountability (PPA)

Assistant Secretary
Troy Hutson

Economic Services
Administration (ESA)

Secretary

Susan N. Dreyfus

Legal Counsel
Rochelle Tillett

Assistant Attorney General (AG)

Assistant Secretary

Chief of Staff

Tracy Guerin

Chief Financial Officer

Gary Robinson

John Clayton [ Director )
Juvenile Rehabilitation | Eric Raff
Administration (JRA) Office of Deaf and
Hard of Hearing (ODHH)
( ) Director
Senior Director — Ryan Pinto
Glen Christopherson Office of Juvenile Justice
Human Resources (HR) L b,
L | Director

Andres Aguirre (Interim)

Division of Vocational
Rehabilitation (DVR)

Senior Director
Pat Lashway (Interim)

Government Relations

Senior Director
Colleen Cawston

Office of Indian Policy

Senior Director

Victor Chacén

Diversity Affairs

At

Washington State

Department of Social
& Health Services

Updated November 2, 2010

Secretary Susan N. Dreyfus believes in extending leadership, accountability
and authority to every member of her Executive Leadership Team (ELT).

The ELT is structured in a circle around the Secretary and Chief of Staff

to communicate that the ELT members are in a full and equal peer
relationship. They have responsibility for assisting the Secretary in sharing
a common vision and mission for the organization. The ELT is integral to
assuring that our employees, key stakeholders and partners experience the
department's values consistently throughout the organization.

The ELT will work to align the organization's strategic and financial
resources for maximum impact on behalf of the citizens we serve and our
employees, who are key to our ultimate success.



